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ABSTRACT 
Teachers are at the forefront of improving education in Indonesia. The future of education really depends on 

how teachers direct and educate their students to get the best education and teaching for the future of the 

nation. The purpose of this study was to determine the effect of education level, training and competence on 

teacher performance at SMKN 4 Bondowoso. The sample in this study amounted to 95 respondents. Instrument 

testing is done by using validity and reliability tests. The data analysis technique used Structural Equation 

Model (SEM) analysis using WarpPLS. The results of data analysis show that education level has a significant 

effect on teacher performance, training has a significant effect on teacher performance, teacher competence has 

a significant effect on teacher performance. 
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I. INTRODUCTION 
Education is a very strategic vehicle for improving the quality of human resources, which is a 

determinant of development. Education is a conscious effort to prepare students through guidance, teaching, and 

/ or training for their role in the future (SPN Law No. 20 of 2003). With no intention of understating the 

contribution of the other components, the education staff or teacher component is one of the most essential 

factors in determining the quality of students. Teachers are professionals who stake their profession on the 

quality of their work. This confirms that quality performance will describe the professional quality of a teacher, 

and vice versa, performance that is below work standards illustrates the failure of teachers to respect their own 

profession. Therefore, it is necessary to pay attention to the guidance and development of the teaching 

profession as a form of commitment to reforming the education pattern in order to achieve the quality of 

education as expected. 

Based on Government Regulation No. 19 of 2017 concerning amendments to government regulation 

number 74 of 2008 concerning teachers, the second part reads: Fostering Teachers and education personnel, by: 

increasing the qualifications of teachers and education personnel; strengthening the teacher competency test 

system, and integrating it with the certification system; implement a teacher performance appraisal system that 

is valid, reliable, transparent, and sustainable; improve teacher competence on an ongoing basis through 

education and training. Article 1 Paragraph 2 reads: Academic qualification is a diploma from an academic 

education level that must be possessed by a teacher in accordance with the type, level, and formal education unit 

at the assignment place. 

The future of the generation is in the hands of the teacher. This is an expression that all elements of 

society must pay attention to. Because the community entrusts their sons and daughters to be given education 

and teaching in educational institutions under the supervision of teachers. In this regard, teacher performance 

must continue to be improved in order to produce quality graduates. The performance of a teacher can be seen 

how they deliver students to be able to face competition in the world of work. Performance is the result of a 

person's efforts during a certain period (Azhad et al., 2015). There are several factors that are alleged to improve 

the performance of a teacher. These factors include: what level of education a teacher has, training that is often 

attended by a teacher. The third factor is competence, which is a particular field of expertise that a teacher has. 

The first factor that can improve teacher performance is the level of education. The level of education 

is a stage in continuous education which is determined based on the level of development of students, the 

breadth of teaching materials and educational objectives included in the curriculum. A person will continue to 

achieve a higher level of education in order to improve his performance(Mangkunegara, 2010). Several studies 

on the relationship between education levels have been carried out, including:(Dwijayanthi& Dharmadiaksa, 

2013), (Mamahit, 2013), (Eliyanto & Wibowo, 2013), (Jennifer Octora Kapahang, Christoffel Kojo, 2014), 
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(Mananeke et al., 2014), (Setiawan, 2015), (I. W. I. Putra et al., 2016), (Dehotman, 2016), (Widayati, 2016), (S. 

Putra, 2016), (Aswad, Hajar Nur Ferrial, 2016), (Ariono, 2017), (Koni, 2018), (Yuniarti & Suprianto, 2020).  

The next factor that can also improve a person's performance is to attend training that can improve 

performance. Training is an effort for someone to have skills in completing tasks given by the leader (Ruky, 

2006). Training for teachers means their skills in learning activities. Teachers who frequently attend training 

will increase their knowledge and skills and increase, so that they can improve teacher performance. Training 

programs are indispensable for all teachers, both new teachers and old teachers, in improving their performance. 

Research on the relationship between training and performance that has been carried out includes:(Graha, 

2005)(Novitasari et al., 2012), (Baharuddin et al., 2013), (Maslichan & Sekolah, 2013), (Wiguna, 2015), 

(Trijanuar, 2016), (Sulistyo et al., 2016), (Julianry et al., 2017), (Slameto et al., 2017), (Kahpi et al., 2017), 

(Gala et al., 2017), (Husnah et al., 2018).  

A person's competence factors can also be used to improve performance. Competence is a skill that a 

person has that is closely related to the job he is engaged in (Sunyoto, 2015). Someone who has competence in 

accordance with the field of work will improve their performance(Mu’ah, 2002). Teaching ability is very 

important, because the better the teaching ability of the teacher, the higher the achievement will be. Without the 

ability to teach teachers, the higher the achievement will be achieved. Without the ability to teach good teachers, 

it is difficult for education to achieve maximum results. In this case the ability in question is the competence 

possessed by the teacher. Determination of the level of competence is needed in order to determine the level of 

good performance. Determining the required competency threshold will certainly be used as the basis for the 

selection process, successful planning, performance evaluation, and human resource development. According to 

the Law of the Republic of Indonesia Number 14 of 2005 concerning Teachers and Lecturers, competence is a 

set of knowledge, skills and behaviors that must be possessed, lived and mastered by a teacher or lecturer who 

carries out his professional duties. Teachers have an important role in the learning process, so a teacher must 

have high professional competence and produce humans who have high human resources. A professional 

teacher is a teacher who has four competencies, namely, pedagogical competence, personality competence, 

professional competence, and social competence. Research on the relationship between competence and 

performance that has been carried out by other researchers includes:(Sriwidodo& Haryanto, 2010), (Sujana, 

2012), (Ataunur & Ariyanto, 2015), (Pinca, 2015), (Rande, 2016), (Setiawati, 2017), (Friolina et al., 2017), 

(Basalamah, 2017), (Yamin & Ishak, 2018), (Mukhtar, 2018), (Bahri et al., 2018), (Widyanto & Mersa, 2018), 

(Manik & Syafrina, 2018), (Utomo et al., 2019), (Adam & Kamase, 2019), (Amdani et al., 2019), (Junjunan & 

Suwanda, 2019), (Syahrial et al., 2019), (Indiyaningsih et al., 2020), (Nyoto et al., 2020), (Wasiman, 2020), 

(Wongso et al., 2020), (Winanti, 2011), (Abdi & Wahid, 2017), (Pujiarti, 2019), (Sholehatusya’diah, 2017), 

(Herawati & Mahfudnurnajamuddin, 2018). 

Vocational High Schools or what are called SMKs are an integrated part of the National Education 

System, which has an important role in preparing and developing Human Resources (HR). SMKN 4 

Bondowoso also participates in preparing and educating students to have the abilities and skills so that they can 

meet the needs or demands of the business / industry or entrepreneurship. In accordance with the vision and 

mission set by SMKN 4 Bondowoso, it is in a strategic location with an area of about 19993 m2, currently 

consisting of 3 areas of expertise, namely Access Network Engineering, Nursing Assistants and Plantation Plant 

Agribusiness with 23 class groups. . In order for students who graduated from SMKN 4 Bondowoso to compete 

in the world of business and industry, the role of teachers is very important and teachers are also required to 

continue to improve their performance. Based on the descriptions that have been submitted and previous 

research conducted by previous researchers, the purpose of this study is to determine the effect of education 

level, training and teacher competence on teacher performance at SMKN 4 Bondowoso. While the hypotheses 

that can be presented are: 

H1: Education level has an effect on teacher performance 

H2: Training Affects Teacher Performance 

H3: Competence Influences Teacher Performance 

 

II. RESEARCH METHODS 
The research method used in this research is descriptive and verification methods. The descriptive 

method is research that seeks to collect data, analyze critically on these data and conclude based on facts during 

the research period or the present (Sugiyono, 2011). The verification method is a research method that aims to 

determine the relationship between two or more variables or the method used to test the truth of a 

hypothesis(Ghozali, 2011).The population in this study were 95 teachers of SMKN 4 Bondowoso. This research 

is a population research or census, so that all populations are used as research samples, namely as many as 95 

teachers. To test the measure in the form of a questionnaire used the validity test and reliability test. Data 

analysis using SEM using WarpPLS 6.0. 
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III. RESULTS AND DISCUSSION 
Validity test 

This validity test shows the suitability of each indicator with the theories used to define a construct 

(Arikunto, 2013). The validation test criteria is to use the loadings factor criteria (cross-loadings factor) with a 

value of more than 0.50 and the average variance extracted (AVE) with a value exceeding 0.50 for the 

convergent validity test and for the discriminant validity test using the root comparison of AVE with correlation 

between variables. The AVE value of the construct should be higher than the correlation between latent 

variables. The results of WarpPLS 6.0 are in table 1. 

 

Table1.  Combined Loadings And Cross-Loadings 

 X1 X2 Z Y Type (a SE P value 

X1.1 0.724 -0.112 -0.171 0.085 Reflect 0.084 <0.001 

X1.2 0.811 0.260 -0.064 -0.238 Reflect 0.082 <0.001 

X1.3 0.765 -0.169 0.229 0.172 Reflect 0.083 <0.001 

X2.1 0.073 0.819 0.259 -0.313 Reflect 0.082 <0.001 

X2.2 0.233 0.700 -0.335 0.149 Reflect 0.084 <0.001 

X2.3 -0.280 0.797 0.028 0.191 Reflect 0.082 <0.001 

Z1.1 0.437 -0.229 0.666 -0.582 Reflect 0.095 <0.001 

Z1.2 -0.265 0.026 0.839 0.177 Reflect 0.081 <0.001 

Z1.3 0.115 -0.140 0.864 -0.092 Reflect 0.081 <0.001 

Z1.4 0.009 0.214 0.747 0.115 Reflect 0.083 <0.001 

Y1.1 0.522 -0.257 0.056 0.848 Reflect 0.081 <0.001 

Y1.2 -0.137 -0.297 0.011 0.713 Reflect 0.084 <0.001 

Y1.3 -0.206 0.377 0.253 0.804 Reflect 0.082 <0.001 

Y1.4 -0.146 0.235 -0.614 0.633 Reflect 0.086 <0.001 

Y1.5 0.235 -0.092 0.304 0.780 Reflect 0.083 <0.001 

Y1.6 -0.366 0.066 -0.144 0.739 Reflect 0.083 <0.001 

 

Table 2. Comparison of the roots of AVE with the correlation between variables 

 

Education Training Competency Performance 

Education 0,767 -0,007 -0,002 0,006 

Training 0,009 0,772 -0,016 0,009 

Competency 0,074 -0,032 0,779 -0,096 

Performance -0,016 0,005 -0,022 0,753 

 

The results of the calculation of WarpPLS 6.0 in table 3 show that each value on the cross-loadings 

factor has reached a value above 0.5 with a p value below 0.001. Thus the criteria for the convergent validity 

test have been met. In Table 2, information can be obtained that the AVE root value of the same variable is 

higher than the AVE root value in different variables. This shows that the criteria for the discriminant validity 

test have been met. Thus the instrument used in this study has met all the requirements of the validity test. 

 

Reliability Test 

Reliability testing is carried out in order to ensure the research instrument used can present 

measurement concepts consistently without bias. The results of data processing for WarpPLS 6.0 for the 

reliability test can be seen in table 3. The basis used in the reliability test is the value of composite reliability 

coefficients and Cronbach's alpha coefficients above 0.5. The results in table 3 indicate that the questionnaire 

instrument in this study has met the requirements of the reliability test. 
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Table 3. Reliability Test 
Variable Composite reliability Cronbach's alpha 

Education 

Training 

Competency 
Performance 

0.811 

0.817 

0.793 
0.888 

0.651 

0.663 

0.651 
0.848 

 

Research Model Test Results 

The research model test was conducted to see the suitability of the model built in the study. A good 

research model will be able to describe the suitability of the relationship between the variables in the study. The 

use of WarpPLS 6.0 has provided calculation results that indicate the criteria used to judge whether the model is 

appropriate. 

 

Table 4. Research Model Test 
Information Value Ideal 

Average path coefficient (APC) 

Average R-squared (ARS) 
Average adjusted R-squared (AARS) 

Average block VIF (AVIF) 

Average full collinearity VIF (AFVIF) 
Tenenhaus GoF (GoF) 

Sympson's paradox ratio (SPR) 

R-squared contribution ratio (RSCR) 
Statistical suppression ratio (SSR) 

Nonlinear bivariate causality direction ratio (NLBCDR) 

P<0.001 

P<0.001 
P<0.001 

2.223 

2,827 
0.593 

1 

1 
1 

1 

<= 0,05 

<= 0,05 
<= 0,05 

<= 3,3 

<= 3,3 
Big 

1 

1 
>= 0,7 

>= 0,7 

 

Based on table 4, it can be seen that each value in the study has met the ideal criteria. APC, ARS, and 

AVIF values that meet the ideal criteria indicate that the overall model of this study is good. Model fit can also 

be calculated using the goodness of fit index. The goodness of fit index (GoF) was defined as the geometric or 

root mean of the communality mean and the mean of R2 for all endogenous constructs. The GoF index shows 

the predictive power of the overall model. GoF values have an interval between 0 to 1. GoF values that are close 

to number 1 indicate a good path model estimate. The GoF index for this research model is 0.593. Thus, the 

structural model that explains the relationship between the four variables has good predictive power. 

 

Calculation of the Direct Effect Path Coefficient 

This section describes each path in the model section using Path Analysis. Each pathway tested showed 

a direct and indirect effect on the level of education (X1) and training (X2) on teacher competence (X3) and 

teacher performance (Y) at SMKN 4 Bondowoso. By knowing the significance or not of each of these pathways 

will answer whether the proposed hypothesis is accepted or rejected. Each of the paths tested represents the 

hypothesis in this study. The path coefficient value can be seen in Table 5. 

 

Table 5 Direct Effect Path Coefficient Value 

No. 
Independent 

Variable 

Dependent 

Variable 
Path Coefficient ρ-value Information 

1. X1 Y 0,266 0,003 Significant 
2. X2 Y 0,378 0,001 Significant 

3. X3 Y 0,311 0,001 Significant 

 

Structural Model Testing (Inner Model) 

The results of the structural model test (inner model) can be seen in the R-square (R2) for each 

endogenous construct, the path coefficient value, the t value and the p value for each path relationship between 

constructs. The path coefficient value and t value on each path will be explained in the sub discussion of the 

hypothesis testing results. The R2 value is used to measure the level of variation in endogenous variables which 

is explained by a number of influencing variables (Ghozali, 2011). The higher the R2 value means the better the 

prediction model of the proposed model. In general, the coefficient of determination is low if the value is 0.20, 

while in the results of this model both coefficients are worth more than 0.20. So based on these results the fit of 

the model is quite good. Calculating model fit can be done with the following formula: 

 

Total coefficient of determination: 𝑅𝑚  
2 = 1 − 𝑃𝑒1

2 𝑃𝑒2
2  

𝑅𝑚
2 = 1 −  0,508 2. (0,726)2 

     = 1 – (0,258. 0,512)  

 = 1 – 0,132 
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    = 0,868 

 

The calculation result shows that the inner model Rm2 value is 0.868, which means that this research 

model has a high model fit. The accuracy of the model is 86.8%, which explains that the contribution of the 

model to explain the structural relationship of the four variables studied is 90% and the rest is explained by other 

variables not involved in the model. 

 

IV. DISCUSSION 
Effect of Teacher Education Level on Teacher Performance 

The results of testing the variable level of teacher education on teacher performance obtained a 

coefficient value of 0.266 with ρ-value of 0.003. Because the value of ρ-value is smaller than α (0.003 <0.05), 

H0 is rejected, thus there is a significant effect on teacher education level on teacher performance in accordance 

with the supporting theories. Several studies that also discuss the relationship between education level and 

performance are:(Dwijayanthi& Dharmadiaksa, 2013), (Mamahit, 2013), (Eliyanto & Wibowo, 2013), (Jennifer 

Octora Kapahang, Christoffel Kojo, 2014), (Mananeke et al., 2014), (Setiawan, 2015), (I. W. I. Putra et al., 

2016), (Dehotman, 2016), (Widayati, 2016), (S. Putra, 2016), (Aswad, Hajar Nur Ferrial, 2016), (Ariono, 2017), 

(Koni, 2018), (Yuniarti & Suprianto, 2020).  

 

The Effect of Training on Teacher Performance 

The results of testing the training variable on teacher performance obtained a coefficient value of 0.378 

with a ρ-value of 0.001. Because the value of ρ-value is smaller than α (0.001 <0.05), H0 is rejected, thus there 

is a significant effect of training on teacher performance in accordance with the supporting theories. Research 

that also examines the relationship between training and performance includes:(Graha, 2005)(Novitasari et al., 

2012), (Baharuddin et al., 2013), (Maslichan & Sekolah, 2013), (Wiguna, 2015), (Trijanuar, 2016), (Sulistyo et 

al., 2016), (Julianry et al., 2017), (Slameto et al., 2017), (Kahpi et al., 2017), (Gala et al., 2017), (Husnah et al., 

2018).  

 

The Effect of Teacher Competence on Teacher Performance 

The results of testing the teacher competency variable on teacher performance obtained a coefficient 

value of 0.311 with ρ-value of 0.001. Because the value of ρ-value is smaller than α (0.001 <0.05), H0 is 

rejected, thus there is a significant effect of teacher competence on teacher performance in accordance with the 

supporting theories. Several studies that have also examined issues of competence with performance 

include:(Sriwidodo& Haryanto, 2010), (Sujana, 2012), (Ataunur & Ariyanto, 2015), (Pinca, 2015), (Rande, 

2016), (Setiawati, 2017), (Friolina et al., 2017), (Basalamah, 2017), (Yamin & Ishak, 2018), (Mukhtar, 2018), 

(Bahri et al., 2018), (Widyanto & Mersa, 2018), (Manik & Syafrina, 2018), (Utomo et al., 2019), (Adam & 

Kamase, 2019), (Amdani et al., 2019), (Junjunan & Suwanda, 2019), (Syahrial et al., 2019), (Indiyaningsih et 

al., 2020), (Nyoto et al., 2020), (Wasiman, 2020), (Wongso et al., 2020), (Winanti, 2011), (Abdi & Wahid, 

2017), (Pujiarti, 2019), (Sholehatusya’diah, 2017), (Herawati & Mahfudnurnajamuddin, 2018). 

 

V. CONCLUSIONS AND RECOMMENDATIONS 
The test results prove that the level of teacher education has a positive and significant effect on teacher 

performance. These results are successful in answering from previous research which states that teacher 

education level affects teacher performance, and can explain the research gap which states that training does not 

affect performance. The test results prove that training has a positive and significant effect on teacher 

performance. These results successfully answered from previous research which stated that training had an 

effect on teacher performance. The test results prove teacher competence, have a positive and significant effect 

on teacher performance. These results successfully answered from previous research which stated that teacher 

competence has an effect on performance. 

The results of the study prove that the level of teacher education, training and teacher competence has a 

positive and significant impact on teacher performance, therefore the only thing is that SMK Negeri 4 

Bondowoso always pays attention to things especially those related to teacher education level, training and 

teacher competence. The results of the study prove that the factor of education level is the dominant factor in the 

performance of teachers in SMK Negeri 4 Bondowoso. Therefore, SMK Negeri 4 Bondowoso must strive to 

maintain and improve aspects related to teacher performance such as the suitability of employee teacher 

education levels, training and teacher competence possessed by teachers of SMK Negeri 4 Bondowoso with 

employee expectations. For further research, the R2 test results show that there are other variables that must be 

considered in this study. Further research, should add other variables that can affect teacher performance, 

because the better the performance of employees, it will also have a good effect on the organization. Based on 

statistical data processing, the main factor that must be addressed by an organization is the indicators that 
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employees perceive to be unfavorable so that these employees can improve their performance at SMK Negeri 4 

Bondowoso. The improvement can be done by using the addition of a theory that is more in line with the 

characteristics of the existing work at SMK Negeri 4 Bondowoso, including applying the theory of work 

discipline or organizational culture. Hopefully the results of this study can be used as input for organizations for 

managerial policies on human resources so that they can improve teacher performance. The results are expected 

to be able to provide empirical evidence regarding the influence of teacher education levels, organizational 

culture and job satisfaction on teacher performance at SMK Negeri 4 Bondowoso. In addition, the results of this 

study can be useful in providing constructive contributions that can be useful in developing human resource 

management, especially as a reference material for other parties who will conduct research on several aspects 

that can affect teacher performance in an organization. For further research, the influence of work discipline and 

emotional intelligence variables can be used as independent variables to predict the dependent variable of 

teacher performance. 

 

REFERENCES 
[1]. Abdi, N., & Wahid, M. (2017). Pengaruh Kompetensi dan Lingkungan Kerja Terhadap Kinerja Pegawai. Jurnal Manajemen dan 

Bisnis Indonesia, 5(1), 48–61. https://doi.org/10.31843/jmbi.v5i1.139 

[2]. Adam, F., & Kamase, J. (2019). The effect competence and motivation to satisfaction and performance. International Journal of 
Scientific and Technology Research, 8(3), 132–140. 

[3]. Amdani, D., Sinulingga, S., Absah, Y., & Muda, I. (2019). The effect of competence and organizational culture on employee 

performance of ganesha medan polytechnic. International Journal of Scientific and Technology Research, 8(4), 155–159. 
[4]. Ariono, I. (2017). Analisa Pengaruh Tingkat Pendidikan, Masa Kerja Dan Motivasi Kerja Terhadap Kinerja Perangkat Desa Di 

Kecamatan Kaliwiro Wonosobo. Jurnal Penelitian dan Pengabdian Kepada Masyarakat UNSIQ, 4(3), 254–267. 

https://doi.org/10.32699/ppkm.v4i3.430 
[5]. Aswad, Hajar Nur Ferrial, E. (2016). Pengaruh Tingkat Pendidikan, Pelatihan dan Kompensasi Terhadap Kinerja Perawat di Rumah 

Sakit UIT Makassar. Jurnal Mirai Management, 1(2), 413–425. 

[6]. Ataunur, I., & Ariyanto, E. (2015). Pengaruh Kompetensi dan Pelatihan terhadap Kinerja Karyawan PT. Adaro Energy Tbk. Telaah 
Bisnis, 16(2), 135–150. 

[7]. Azhad, M. N., Anwar, & Qomariah, N. (2015). Manajemen Sumber Daya Manusia. Cahaya Ilmu. 

[8]. Baharuddin, A., Alhabsyi, T., & Utami, H. N. (2013). PENGARUH PELATIHAN, KOMPENSASI DAN DISIPLIN KERJA 
TERHADAP PRESTASI KERJA KARYAWAN (Studi Pada Kantor PT. PLN (Persero) Area Pelayanan dan Jaringan Malang). 

Jurnal Profit, 6(2), 56–68. 

[9]. Bahri, S., Basalamah, S., Kamse, J., & Bijang, J. (2018). The effect of islamic leadership, competence and compensation on work 
dicipline and teacher performance of madrasah aliyah in makassar city. International Journal of Scientific and Technology 

Research, 7(12), 137–143. 

[10]. Basalamah, M. S. (2017). The Influence Of Motivation, Competence And Individual Characteristics On Performance Clerk (The 
Study) In The City Of Makassar. International Journal of Scientific & Technology Research, 6(12), 148–153. 

[11]. Dehotman, K. (2016). Pengaruh pendidikan terhadap kinerja karyawan. Jebi (Jurnal Ekonomi Dan Bisnis Islam), 1(2), 217–234. 

http://journal.febi.uinib.ac.id/index.php/jebi/article/view/36 
[12]. Dwijayanthi, D. M., & Dharmadiaksa, I. B. (2013). Pengaruh Insentif, Tingkat Pendidikan, Pelatihan Dan Pengalaman Kerja 

Terhadap Kinerja Individu Pengguna Sistem Informasi Akuntansi SKPD DISPENDA Kota Denpasar. E-Jurnal Akuntansi 

Universitas Udayana, 4(2), 332–344. http://jurnal.uniba-bpn.ac.id/index.php/geoekonomi/article/download/86/pdf_4 
[13]. Eliyanto, E., & Wibowo, U. B. (2013). Pengaruh Jenjang Pendidikan, Pelatihan, Dan Pengalaman Mengajar Terhadap 

Profesionalisme Guru Sma Muhammadiyah Di Kabupaten Kebumen. Jurnal Akuntabilitas Manajemen Pendidikan, 1(1), 34–47. 

https://doi.org/10.21831/amp.v1i1.2321 
[14]. Friolina, D. G., Sudarsih, S., Endhiarto, T., & Musmedi, D. P. (2017). Do Competence , Communication , And Commitment Affect 

The Civil Servants Performance ? International Journal of Scientific & Technology Research, 6(09), 211–215. 

[15]. Gala, I. N., Ramadhan, H. A., & Rede, A. (2017). Pengaruh Pelatihan dan Motivasi Kerja Terhdap Kinerja Mengajar Guru IPA di 

SMP Se-Kota Poso. Mitra Sains, 5(2), 58–66. 

[16]. Ghozali, I. (2011). Aplikasi Analsiis Multivariate dengan Program SPSS. BP Universitas Diponegoro. 

[17]. Graha, A. N. (2005). PENGARUH PELATIHAN TERHADAP KEMAMPUAN KARYAWAN DAN DAMPAKNYA 
TERHADAP KINERJA KARYAWAN (Studi Pada Karyawan PT. Gatra Mapan Malang). Modernisasi, 1(2), 75–93. 

[18]. Herawati, & Mahfudnurnajamuddin. (2018). Pengaruh kompetensi, disiplin dan iklim organisasi terhadap kinerja pegawai pada 

balai besar pelaksanaan jalan nasional vi kementrian pekerjaan umum makassar. PARADOKS Jurnal Ilmu Ekonom, 1. 
[19]. Husnah, L., Setyowati, T., & S, W. E. (2018). PENGARUH PELATIHAN KERJA, LINGKUNGAN KERJA DAN KOMITMEN 

ORGANISASI TERHADAP KINERJA KARYAWAN DI ROYAL HOTEL JEMBER. JURNAL MANAJEMEN DAN BISNIS 

INDONESIA, 4(1), 33–45. https://doi.org/10.32528/jmbi.v4i1.1714 
[20]. Indiyaningsih, K. M. H., Murdyastuti, A., & Puspitaningtyas, Z. (2020). Efeect of human resource competency, work culture and 

utilization of information technology to performance of employees. International Journal of Scientific and Technology Research, 

9(4), 3636–3641. 
[21]. Jennifer Octora Kapahang, Christoffel Kojo, Y. U. (2014). Pendidikan, Pengalaman Kerja Dan Kompetensi Pengaruhnya Terhadap 

Kinerja Karyawan Pada Pt. Pln (Persero) Wilayah Suluttenggo. Spectrum Groupe FR, 2(4), 503–513. 
http://www.spectrumgroupe.fr/product/microsoft-teams/ 

[22]. Julianry, A., Syarief, R., & Affandi, M. J. (2017). Pengaruh Pelatihan dan Motivasi Terhadap Kinerja Karyawan serta Kinerja 

Organisasi Kementerian Komunikasi dan Informatika. Jurnal Aplikasi Bisnis dan Manajemen, 3(2), 236–245. 

https://doi.org/10.17358/jabm.3.2.236 

[23]. Junjunan, B. A., & Suwanda, D. (2019). Integrated career pattern hope of bureaucration in the future. International Journal of 

Scientific and Technology Research, 8(5), 96–106. 
[24]. Kahpi, H. S., Khurosaini, A., & Indra, S. (2017). Pengaruh Pelatihan dan Motivasi Berprestasi Terhadap Kinerja Pegawai Dengan 

Kompetensi Sebagai Variabel Intervening. Jurnal Riset Bisnis dan Manajemen Tirtayasa (JRBMT), 1(1), 1–10. 

[25]. Koni, W. (2018). Pengaruh Tingkat Pendidikan Dan Motivasi Kerja Terhadap Kinerja Dosen Iain Sultan Amai Gorontalo. Al-
Buhuts, 14(01), 53–72. https://doi.org/10.30603/ab.v14i01.418 



The Effect of Education, Training and Competency on Teacher Performance 

DOI: 10.35629/8028-0910031420                                www.ijbmi.org                20 | Page 

[26]. Mamahit, R. (2013). Tingkat Pendidikan, Pelatihan Dan Kepuasan Kerja Pengaruhnya Terhadap Kinerja Pegawai Di Badan 
Penanggulangan Bencana Provinsi Sulawesi Utara. Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 1(4), 936–945. 

https://doi.org/10.35794/emba.v1i4.2830 

[27]. Mananeke, L., Mandey, S., & Mufidah, M. (2014). Analisis Tingkat Pendidikan, Kompetensi Dan Kompensasi Terhadap Kinerja 
Karyawan Pada Pt. Asuransi Jasaraharja Putera Manado. Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 2(2), 1339–

1348. https://doi.org/10.35794/emba.v2i2.4726 

[28]. Mangkunegara, A. A. A. P. (2010). Manajemen Sumber Daya Manusia, Cetakan Kedua. PT Remaja Rosdakarya. 
[29]. Manik, S., & Syafrina, N. (2018). Pengaruh Kompetensi Terhadap Kinerja Dosen Sekolah Tinggi Ilmu Ekonomi Riau. Jurnal 

Ilmiah Ekonomi Dan Bisnis, 15(1), 1–6. https://doi.org/10.31849/jieb.v15i1.72 

[30]. Maslichan, & Sekolah. (2013). ANALISIS PENGARUH PELATIHAN TERHADAP KINERJA GURU YANG DIMODERASI 
KECERDASAN EMOSIONAL (Studi Kasus Pada Guru TK Di Kecamatan Rembang). POTENSIO, 18(2), 108–117. 

[31]. Mu’ah, M. (2002). Manajemen Sumber Daya Manusia. Grasindo. 

[32]. Mukhtar, A. (2018). The effect of competence and organization culture to work satisfaction and employee performance of Sharia 
banks in Makassar city. International Journal of Scientific and Technology Research, 7(10), 1–6. 

[33]. Novitasari, A., Wahyudin, A., & Setiyan, R. (2012). Pengaruh Kepemimpinan Kepala Sekolah, Lingkungan Kerja, Pendidikan, Dan 

Pelatihan Terhadap Kinerja Guru. Economic Education Analysis Journal, 1(2). 
[34]. Nyoto, Purwati, A. A., & Suyono. (2020). A study on the influence of organizational culture, leadership, transformational 

leadership, and compentency on the commitment of DPRD members and the implication to the performance of the 

regency/municipal DPRD members in Riau Province. International Journal of Scientific and Technology Research, 9(4), 596–605. 
[35]. Pinca, E. C. (2015). The Mobile Teachers Profile Competencies Performance And Problems In The Department Of Education 

Division Of Northern Samar Philippines. International Journal of Scientific & Technology Research, 4(8), 45–50. 

[36]. Pujiarti. (2019). Pengaruh Kompetensi Dan Kompensasi Terhadap Kinerja Karyawan Dengan Kepuasan Kerja Sebagai Variabel 
Intervening Pada PT . Pilar Guna Usahatama. PRIMANOMICS : JURNAL EKONOMI DAN BISNIS -, 1, 1–14. 

[37]. Putra, I. W. I., Suwendra, I. W., & Bagia, I. W. (2016). TERHADAP KINERJA KARYAWAN e-Journal Bisma Universitas 

Pendidikan Ganesha. e-Journal Bisma Universitas Pendidikan Ganesha, 4(1). 
[38]. Putra, S. (2016). PENGARUH TINGKAT PENDIDIKAN DAN PENGALAMAN KERJA TERHADAP KINERJA KARYAWAN. 

Jurnal Dinamika DotCom, 7(2), 121–130. 

[39]. Rande, D. (2016). Pengaruh kompetensi terhadap kinerja pegawai pada dinas perhubungan, komunikasi dan informatika kabupaten 
mamuju utara. e Jurnal Katalogis, 4, 101–109. 

[40]. Ruky, A. S. (2006). Sistem Manajemen Kinerja. Gramedia Pustaka Utama. 

[41]. Setiawan, I. K. Y. (2015). Pengaruh Latar Belakang Pendidikan Dan Pengalaman Kerja Terhadap Kinerja Karyawan Pada Pt. 
Federal International Finance (Fif) Group Cabang Singaraja. Jurnal Jurusan Pendidikan Ekonomi (JJPE), 05(1), 1–11. 

[42]. Setiawati, T. (2017). Pengaruh Kompetensi Kerja Terhadap Kinerja Dosen. Media Pendidikan, Gizi, dan Kuliner, 1(1), 1–5. 

[43]. Sholehatusya’diah. (2017). Pengaruh Kompetensi Kerja terhadap Kinerja Karyawan Di. eJournal Adminstrasi Negara, 5(2), 5789–

5802. 

[44]. Slameto, Sulasmono, B. S., & Wardani, K. W. (2017). Peningkatan Kinerja Guru Melalui Pelatihan Beserta Faktor Penentunya. 

Jurnal Pendidikan Ilmu Sosial, 27(2), 38–47. http://journals.ums.ac.id/index.php/jpis/article/view/5718/3708 
[45]. Sriwidodo, U., & Haryanto, A. B. (2010). Pengaruh Kompetensi, Motivasi, Komunikasi Dan Kesejahteraan Terhadap Kinerja 

Pegawai Dinas Pendidikan. Jurnal Manajemen Sumberdaya Manusia, 4(1). 
[46]. Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta. 

[47]. Sujana, E. (2012). Pengaruh Kompetensi, Motivasi, Kesesuaian Peran Dan Komitmen Organisasi Terhadap Kinerja Auditor Internal 

Inspektorat Pemerintah Kabupaten (Studi Pada Kantor Inspektorat Kabupaten Badung Dan Buleleng). Jurnal Ilmiah Akuntansi dan 
Humanika, 2(1), 1–27. 

[48]. Sulistyo, B., Minarsih, M. M., & Warso, M. M. (2016). Pengaruh Pendidikan Dan Latihan Profesi Guru ( Plpg ), Kedisiplinan Guru 

, Dan Kompetensi Guru Terhadap Kinerja. journal of Management, 2(2). 
[49]. Sunyoto, D. (2015). Penelitian Sumber Daya Manusia. PT. Buku Seru Unggul. 

[50]. Syahrial, Asrial, Kurniawan, D. A., & Subandiyo, M. (2019). Pedagogic competence and Indonesian language competence pre-

service teacher of elementary program. International Journal of Scientific and Technology Research, 8(10), 851–856. 
[51]. Trijanuar, H. (2016). Pengaruh Pelatihan, Pengalaman Kerja Dan Disiplin Kerja Terhadap Kinerja Pegawai Negeri Sipil (Pns) Pada 

Badan Kepegawaian, Pendidikan Dan Pelatihan Daerah Kabupaten Morowali. Katalogis, 4(10). 

[52]. Utomo, A. W., Qomariah, N., & Nursaid. (2019). The Impacts of Work Motivation , Work Environment , and Competence on 

Performance of Administration Staff of dr . Soebandi Hospital Jember East Java Indonesia. International Journal of Business and 

Management Invention (IJBMI, 8(09), 46–52. http://www.ijbmi.org/papers/Vol(8)9/Series-2/G0809024652.pdf 

[53]. Wasiman. (2020). Effect of organizational culture, rewards, competence, and organizational citizenship behavior. International 
Journal of Scientific and Technology Research, 9(2), 6329–6333. 

[54]. Widayati, C. (2016). Pengaruh Kecerdasan Emosional, Tingkat Pendidikan, dan Karir Terhadap Kinerja Karyawan (Studi Kasus 

pada Sales Marketing PT Astra Internasional Daihatsu Cabang Tangerang). Jurnal Ekonomi, XXI(02), 213–231. 
[55]. Widyanto, E. A., & Mersa, N. A. (2018). The influence of lecturer competence and students quotient on understanding of 

accounting science (Empirical study on students in accounting department of state polytechnic samarinda). International Journal of 

Scientific and Technology Research, 7(12), 40–49. 
[56]. Wiguna, I. D. G. E. C. (2015). j Dewa Gede Eka Candra Wiguna, I. (2015). PENGARUH GAYA KEPEMIMPINAN, 

KOMUNIKASI,. E-Jurnal Manajemen Unud, 4(9), 2527–2543. 

[57]. Winanti, M. B. (2011). Pengaruh Kompetensi Terhadap Kinerja Karyawan (Survei Pada Pt. Frisian Flag Indonesia Wilayah Jawa 
Barat). Majalah Ilmiah UNIKOM, 7(2), 249–267. 

[58]. Wongso, S. H., Gana, F., & Kerihi, A. S. Y. (2020). The effect of enterpreneurship motivation, enterpreneurship competency, and 

financial literation on msmes in kupang city. International Journal of Scientific and Technology Research, 9(2), 5236–5241. 
[59]. Yamin, M., & Ishak. (2018). The effect of employees competency, application of performance-based budgeting and functional 

supervision on the performance (LKD) SKPD. International Journal of Scientific and Technology Research, 7(8), 215–219. 

[60]. Yuniarti, D., & Suprianto, E. (2020). Pengaruh Gaya Kepemimpinan Dan Tingkat Pendidikan Terhadap Kinerja Karyawan Pada 
Direktoreat Operasi/Produksi Pt. X. Jurnal Industri Elektro dan Penerbangan, 4(1), 11–19. 

http://jurnal.unnur.ac.id/index.php/indept/article/view/138/109 

 


