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Abstract 
Research purposes This is For test role innovation capability in mediate influence strategic agility, 

organizational learning capability, and digital leadership to Organizational performance of the Indonesian 

Army Hospital. Research This use method analysis Structural Equation Modeling (SEM) - Partial Least Squares 

Path Modeling (PLS-SEM) with tool data analysis , namely softwareSmart PLS 3.0. Sample used in study This 

that is as many as 270 respondents who are ranks leaders and personnel of the Indonesian Army Hospital Level 

II 

Research result show that strategic agility , digital leadership , and innovation capability influential positive and 

significant to organizational performance . Meanwhile that is , organizational learning capability No influential 

direct to performance organization , but influential significant through innovation capability as a full mediator . 

Apart from that , strategic agility , organizational learning capability , and digital leadership proven influential 

positive to Innovation capability . Mediation test results show that innovation capability play a role as 

mechanism strategic main thing that strengthens influence third variables the to performance organization . 

Theoretical implications study This strengthen dynamic capabilities theory with confirm that performance 

organization determined by ability adaptation strategic , digital leadership , and conversion learning become 

innovation . In managerial , research This emphasize importance strengthening strategic agility , learning based 

implementation , applicable digital leadership , and system innovation work unit based For increase quality 

service and efficiency operational of the Indonesian Army Hospital. The limitations study This located in space 

scope variables , objects research limited to the Indonesian Army Hospital, as well as use approach quantitative 

, so that study furthermore recommended For add variables other , expanding object research , as well as use 

approach mixed methods . 

 

Originality: Study This give contribution in development study management strategic sector health with put 

innovation capability as mediation key in connect strategic agility, organizational learning capability, and 

digital leadership to organizational performance of the Indonesian Army Hospital . 

 

Kata Kunci: Strategic Agility, Organizational Learning Capability, Digital Leadership, Innovation Capability, 

Organizational Performance. 
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I. LATAR BELAKANG 
Health is fundamental aspects in life people and become the main capital For undergo life in a way 

worthy . Government responsible answer ensure all over citizens obtain service quality health , while individuals 

also have obligation guard health himself and his dependents . With Thus , the fulfillment need health is not 

quite enough answer together between state and society , where is home Sick hold role important as institutions 

main in provide service health for public (Suciati, 2023). 

As institutions that hold role strategic , house Sick faced with increasing challenges complex along 

current development . Hospital depicted as center care that must be taken adapt with change demographics , 

progress technology , and hope changing public (WHO, 2025) . Demands For Keep going grow and develop the 

more increased , especially in organization professional , quality , efficient and effective service , so that ability 

House Sick in fulfil demands it really influences performance in a way overall (Furry et al ., 2023). Conditions 

This push occurrence competition between House Sick in provide superior and quality services to meet need 

patient optimally ( Fauziyah et al ., 2022). 
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In Indonesia, the number of House Sick show trend consistent improvement from 2,877 units in 2019 to 

3,155 units in 2023 or increase of 9.67% (Ministry of Health, 2024). However, Thus , the increase amount 

House Sick No as well as immediately ensure quality service . Many houses Sick Still face various constraint 

like limitations facilities and infrastructure (Yohan et al ., 2022), management room care unaccompanied stay 

efficient (Putri et al ., 2024), distribution power medical that has not been evenly ( Latupeirissa , 2025), and time 

limited services ( Harokan , 2024). In addition , adaptation use technology in operational House still sick too 

classified as low ( Latupeirissa , 2025 ). 

Various problem the impact on low level satisfaction patients , even push part Indonesian people choose 

seek medical treatment to abroad such as Malaysia because cost more low speed services , as well as quality 

better service good (Asa et al ., 2024; Zain et al ., 2021). The phenomenon This become signal that performance 

House Sick national Not yet fully capable fulfil expectation public (Noto et al ., 2021). 

Challenge improvement performance House Sick the more complex since the COVID-19 pandemic 

which brought change based on the system service global health . Hospital sued For develop more strategies 

adaptive and efficient as well as do innovation to be able to survive and thrive (Alhassani & Al-Somali, 2022). 

Problems This also happened at the Indonesian Army Hospital (RS TNI AD). Of the 145 hospitals TNI 

hospital , as many as 29 have not accredited (Ulya and Belarminus, 2025; Mulyawati , 2025). In addition , the 

lack of power specialist and slow implementation System Information Hospital Management (SIMRS) causes 

service not optimal, time Wait patient increased , as well as bother continuity service health . The Indonesia 

Health Services Survey (2022) shows that from 737 houses sick , only 203 have been apply record medical 

electronics , showing weakness digital readiness (Aviat, 2022). Limitations infrastructure , human resource 

readiness , and capacity managerial become factor inhibitor main implementation digitalization (Izza & Lailiyah, 

2024). 

Condition the show that improvement the performance of the Indonesian Army Hospital is not only need 

repair technical , but also transformation managerial skills that include strategic agility, organizational learning 

capability, and digital leadership. factor This is determinant important in improve organizational performance 

(AlQadi, 2023; Chen & Zheng, 2022; Shin et al ., 2023). However, Thus , the results study previously show 

inconsistency related influence third variables the on organizational performance, so that required study more 

further . In addition , research about House Sick military , especially the Indonesian Army Hospital, is still very 

limited , even though own characteristics structural and challenges different strategies compared to institutions 

health civil . 

For bridge gap said , research This integrating innovation capability as variables mediation . Innovation 

capability is ability organization For convert knowledge and ideas become product , process, or valuable system 

high (Mendoza-Silva, 2021), as well play a role important in increase efficiency operational , quality services , 

and power competition organization (Purwanto et al ., 2023; Masoomzadeh et al ., 2019). In context House sick , 

innovation like record medical electronics and systems information management proven capable increase quality 

service and satisfaction patients (Wakiso & Kinyua, 2025 ). 

With Thus , research This focuses on strengthening the organizational performance of the Indonesian 

Army Hospital through integration of strategic agility, organizational learning capability, and digital leadership 

with innovation capability as variables mediation , in order to answer challenge performance and transformation 

service health in the environment House Sick military . 

 
II. THEORETICAL BASIS 

Resource-Based View (RBV) 

Resource-Based View (RBV) theory is one of the approach main in studies management strategic that 

emphasizes importance source internal organizational power as runway in build superiority sustainable 

competitive approach This assume that source unique , valuable , and difficult power and capability imitated can 

become base superiority compete if managed optimally (Wartini et al ., 2024). RBV theory provides framework 

comprehensive conceptual in help organization build and maintain superiority competitive through strengthening 

internal strength , as well as become guidelines in develop adaptive strategies to dynamics environment business 

. 

Dynamic Capability Theory 

Dynamic capability theory emphasize that superiority competitive organization No only determined by 

ownership source valuable , rare , and difficult power imitated , but also by the ability organization For adapt in 

a way fast to change environment (Teece, Pisano, &Shuen , 1997). This theory assume that in environment 

dynamic business , configuration source previous power profitable can lost its relevance , so that organization 

need own capacity For update , combine reset , and reconfigure the assets he owns so that they remain 

competitive ( Alokshe et al ., 2025). 
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Strategic Agility 

The definition put forward by Alkandi& Helmi (2024) emphasizes that strategic agility reflect ability 

organization adapt self in a way fast and right in the middle dynamics and uncertainty . Concept This covers 

various action strategically designed For create value in the middle unfavorable market conditions stable and 

difficult predicted . Agility the allows management in take responsive decisions through process and structure 

adjustments organization in a way systematic . 

 

Organizational Learning Capability 
Organizational learning capability refers to capacity something organization For maintain and improve 

performance through a learning process that is sourced from past experiences ( Hilmiyanti&Kusumastuti , 2021) 

. In context this , learning No only become mechanism adaptive , but also a instrument strategic in push 

sustainability and excellence competitive organization . 

 

Digital Leadership 

Digital leadership reflect competencies and behavior of leaders in utilise opportunity digital technology 

for push change organizations that are transformational (Benitez et al ., 2022). Leadership This nature 

collaborative cross levels organization , focused on change , and capable of push innovation in a way 

comprehensive . The impact can seen in change attitudes , behavior , and improvement performance at the level 

individual , team , up to organization in a way overall ( Abbu et al ., 2020). 

 

Innovation Capability 
Innovation capability refers to a series of activity complex that allows organization For creating and 

adopting new ideas , which ultimately produce innovative products ,services , or business models (Ferreira et al 

., 2020). According to Ganguly et al ., (2020) Innovation capability defined as capacity organization in manage 

and organize repeat source the power to create various innovation product and services . Capabilities This rooted 

in culture open organization to changes and updates , as well as depends on ability For move energy and skills 

employees to support development of progressive business models and competitive products ( Zahoor et al ., 

2023) . 

 

Organizational Performance 

Organizational performance is representation main from effectiveness A entity in reach objective 

strategically . This performance reflect how optimal is a organization manage source power and process for 

produce appropriate results with the target that has been set . In perspective evaluative ,organizational 

performance can interpreted as results actual compared with standard or gauge measuring certain . This is covers 

ability organization in realize objective through strong governance , efficient management , and consistency in 

strategy implementation ( Mwagona , 2023). 

 

CONCEPTUAL FRAMEWORK AND HYPOTHESIS DEVELOPMENT 

Framework study This If depicted in form connection like scheme following This : 

 

Wireframe Conceptual 
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Influence Strategic Agility Against Organizational performance at the Indonesian Army Hospital 

Strategic agility or dexterity strategic is capability organization For respond change environment in a way 

fast and adaptive with still maintain direction sustainable strategic agility (Purwanto et al ., 2023). Strategic 

agility allows organization arrange source Power in a way efficient and running direction strategic in a way 

appropriate time so that increase performance , which is influenced by ability align flexibility to stakeholders 

interests (Asheq & Hossain, 2019). In context of the Indonesian Army Hospital, p. This reflected in efficiency 

allocation source Power medical , technology , and personnel as well as strategic alignment with system service 

health military . Research previously show that strategic agility contribute positive to organizational 

performance , where the study of Palanisamy et al . (2021), Sungthong et al . (2025), Lungu (2020), and Yea & 

Islam (2025) show that organization with level strategic agility tall own performance more Good through ability 

absorb changes , adapt strategies, and execute action in a way fast and precise . Therefore that , the hypothesis 

proposed is : 

H1: There is influence positive strategic agility towards organizational performance. 

 

Influence Organizational Learning Capability Against Organizational performance at the Indonesian Army 

Hospital 

Organizational learning capability is ability organization For get outlook through the learning process based 

experience as well as maintain knowledge the although face limitations time and place (Zhang et al ., 2020). 

Organizational learning capability play a role important as foundation strategic in improvement organizational 

performance Because facilitate the update process knowledge , taking more decisions smart , and transformation 

culture more work dynamic . In context of the Indonesian Army Hospital, approach This involving training 

sustainable , evaluation service medical , as well as collaboration cross -unit for repair quality service and 

preparedness operational ( Pusparani et al ., 2023). A number of studies show existence connection significant 

between organizational learning capability and organizational performance. Kurniawan & Azis (2025) and Chen 

and Zheng (2022) emphasize this that organizational learning capabilities own impact positive to organizational 

performance , especially in dynamic environment . Findings Kozcu& Özmen (2023), Berndt et al . (2022), 

Pusparani et al . (2023), and Hussain et al . (2023) also showed that ability organization For learn and adapt 

increase performance in a way overall . Therefore that , the hypothesis proposed is : 

H2: There is influence positive organizational learning capability against organizational performance. 

 

Influence Digital leadership against Organizational performance at TNI AD Hospital 

Digital leadership is ability strategic owned a leader in direct organization face digital transformation through 

innovative strategy design as well as management adaptive change to development technology ( Sagung& Sri, 

2020). Digital leadership is type leadership that combines ability leadership and digital skills for increase 

organizational performance with optimize digital technology (Amelda et al ., 2021). In In the context of the 

Indonesian Army Hospital, digital leadership reflects capacity leader in utilise technology For support taking 

decision , push innovation , and improve efficiency operational . Research previously show that digital 

leadership has an influence positive on organizational performance. Shin et al . (2023), Okunlola et al . (2024), 

Al- Husban et al . (2021), and Tulungen et al . (2022) found that digital leadership improves efficiency , 

innovation , and excellence competitive organization . Digital leaders are able to align technology with 

operational organization so that increase effectiveness service and performance in a way overall . Therefore that 

, the hypothesis proposed is : 

H3: There is influence positive digital leadership towards organizational performance. 

 

Influence Innovation Capability Against Organizational performance at the Indonesian Army Hospital 

Innovation capability refers to capacity organization For designing as well as implement new products , services 

, or processes as effort create sustainable growth ( Herhausen et al ., 2020). Capabilities This allows organization 

For respond market changes , adapting preference customers , and build superiority competitive that contributes 

to the improvement organizational performance (Wanyoike & Kinyua, 2025). At the Indonesian Army Hospital, 

innovation play a role in increase efficiency operational as well as quality service medical to patients . Various 

studies empirical show that innovation capability influential positive on organizational performance. Khan and 

Kumar (2019), Purwanto et al . (2023), and Masoomzadeh et al . (2019) emphasized that innovation capability is 

determinant important in achievement performance superior organization . Organizations that integrate 

innovation strategies tend increase efficiency , quality services , and power competitive . Therefore that , the 

hypothesis proposed is : 

H4: There is influence positive innovation capability against organizational performance. 

 

2.4.5. Influence Strategic Agility Against Innovation capability at RS TNI AD 

Strategic agility is a set activity strategic that allows organization create mark plus in dynamic and unpredictable 

environment stable . Adoption practice Work based strategic agility allows organization recognize market 
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opportunities and explore innovation in a way proactive ( Manurung&Sudhartio , 2024). In the Indonesian Army 

Hospital, strategic agility allows service model development new as well as adjustment channel Work in a way 

flexible in accordance dynamics need service health . Research show that strategic agility influential positive to 

innovation capability . Sahasranamam and Soundararajan (2021), Mata et al . (2024), and Purwanto et al . 

(2023) show that strategic agility accelerates the innovation and decision-making process decision . Jooss et al . 

(2023) and Bouguerra et al . (2023) also found that strategic agilitystrengthen internal innovation capability 

condition crisis . Therefore that , the hypothesis proposed is : 

H5: There is influence positive strategic agility towards innovation capabilities. 

 

Influence Organizational Learning Capability Against Innovation capability at RS TNI AD 

Organizational learning capability is ability organization in create environment learning that encourages 

acquisition and utilization knowledge in a way sustainable (Ferreira et al ., 2020). In the TNI AD Hospital, 

organizational learning capability increase ability House Sick For adapt , innovate , and navigate complexity 

service health through learning collective and internal collaboration . Research show that organizational 

learning capabilities influential positive to innovation capability . Berndt et al . (2023), Dominguez- Escrig et al 

. (2022), and Haile &Tüzüner (2022) emphasized that culture strong learning push creation innovation . Findings 

Thahira et al . (2020), Hilmiyanti (2021), and Li & Wang (2022) showed that organization with capacity learning 

tall more capable generate and implement innovative ideas . Therefore that , the hypothesis proposed is : 

H6: There is influence positive organizational learning capability against innovation capabilities. 

 

Influence Digital Leadership Against Innovation capability at RS TNI AD 

Digital leadership play a role important in increase innovation capability through ability leader in understand 

technology and respond dynamics market needs (Fatima & Masood, 2023). In the Indonesian Army Hospital, 

digital leadership create environment work that encourages creativity and experimentation , as well as support 

power health in produce innovation services . Research show that digital leadership has an influence positive to 

innovation capability . Öngel et al . (2023), Eng et al . (2022), Zia et al . (2024), and Zeike et al . (2019) found 

that capable digital leaders create culture innovative , improving commitment employees , and speed up 

transformation innovation organization . Therefore that , the hypothesis proposed is : 

H7:There is influence positive digital leadership towards innovation capabilities. 

 

Influence Strategic agility against Organizational Performance Mediated by Innovation Capability at RS 

TNI AD 

Organizations that operate in environment turbulent and very dynamic work need maintain good performance as 

well as build superiority sustainable competitiveness in order to face rapid and unpredictable changes 

unpredictable . Strategic agility allows organization For adapt to condition changing work through strengthening 

sensing capabilities as well ability For reconfigure source Power in a way flexible (Clauss et al ., 2020; Pereira 

et al ., 2019; Cunha et al ., 2020). Strategic agility also allows organization create mark plus for customer with 

explore untapped market opportunities cultivated so that more capable fulfil desires and preferences customers 

(Farhana &Swietlicki , 2020). More continue , strategic agility contribute in increase innovation capability later 

impact on organizational performance. Olaleye et al . (2021) showed that strategic agility has connection 

positive with innovation capability , while Cai et al . (2019) emphasized that flexibility management source 

Power support creation innovation . With Thus , innovation capability plays a role as bridging mechanism 

influence strategic agility towards improvement performance organization . Therefore that , the hypothesis 

proposed is : 

H8: There is influence positive strategic agility towards organizational performance that mediated by 

innovation capability. 

 

Influence Organizational Learning Capability Against Organizational Performance Mediated by Innovation 

Capability at RS TNI AD 

Organizational learning capability allows organization For create environment supportive learning acquisition , 

distribution , and utilization knowledge as base innovation . Learning organization strengthen capacity in 

creating ideas and practices new to be foundation main innovation capability (Berndt et al ., 2023). 

Organizational learning capability also supports the transformation and response process fast to very important 

changes in context service health (Domínguez- Escrig et al ., 2022). Relationship between organizational 

learning capability and organizational performance become more strong when mediated by innovation 

capability. Organizational learning capability allows organization process knowledge become applicable 

innovation so that impact on increasing performance . Haile &Tüzüner (2022) emphasized that organization with 

ability learning tall own capacity more big For implement innovation in a way sustainable . Therefore that , the 

hypothesis proposed is : 
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H9: There is influence positive organizational learning capability against organizational performance that 

mediated by innovation capability. 

 

Influence Digital Leadership Against Organizational Performance Mediated by Innovation Capability at RS 

TNI AD 

Digital leadership play a role in push innovation capability through ability leader in utilise digital technology , 

building culture innovative , as well as create environment supportive work creativity and experimentation 

(Fatima & Masood, 2023). Digital leaders are able to align objective strategic organization with practice 

innovative as well as push involvement employee in the innovation process (Eng et al ., 2022). In context of the 

Indonesian Army Hospital, digital leadership become factor important in speed up digital transformation and 

improving quality service health . Influence digital leadership towards organizational performance to become 

more optimal through role innovation capability as a mediator. Zia et al . (2024) and Öngel et al . (2023) showed 

that digital leadership push creation environment innovative that has an impact on increasing performance 

organization . With Thus , innovation capability strengthen connection between digital leadership and 

organizational performance . Therefore that , the hypothesis proposed is : 

H10: There is influence positive digital leadership towards organizational performance mediated by innovation 

capability. 

 

III. RESEARCH METHODOLOGY 
This study uses a quantitative method with a survey approach and cross-sectional design to analyze 

the causal relationship between strategic agility , organizational learning capability , and digital leadership as 

independent variables, innovation capability as a mediating variable, and organizational performance as a 

dependent variable. The unit of analysis is individuals including leaders and structural officials of Level II 

Indonesian Army Hospitals (Rumkit TNI AD) in 14 hospitals spread across Indonesia. The study population 

consists of hospital leaders and structural officials who have strategic authority in organizational management. 

Samples were taken using a non-probability sampling technique with a purposive sampling method based on job 

relevance and experience criteria, with a minimum sample size of 200 respondents, and 270 respondents were 

successfully collected. Data were obtained through a questionnaire distributed online using Google Forms . 

 

Modelsubmittedin studyThis consists offrom 2 equationsstructural , namely : 

(1) OP   = β 1SA+ β 2OLC + β 3DL + β 4IC + ε 2 

(2) IC  =   α1SA+ α2OLC+  α3DL + ε1 

 

Keterangan: 

OP : Organizational Performance  

SA : Strategic Agility 

OLC : Organizational Learning Capability  

DL : Digital Leadership  

IC : Innovation Capability  

α,β  : Coefficient of influence of independent variables on dependent variables 

 dependent for each structural equation 

ε  : Residual (error) 

 

VARIABLES AND MEASUREMENT 

Study This examining five variables main that is strategic agility , organizational learning capability , 

and digital leadership as variables independent , innovation capability as variables mediation , as well as 

organizational performance as variables dependent variable . Each variable measured with relevant indicators 

use Likert scale . Strategic agility (X1) is measured with 9 indicators that include dimensions strategic 

sensitivity , leadership unity , and resource fluidity . Organizational learning capability (X2) is measured with 6 

indicators that reflect the learning process organization , involvement employees , and transparency towards new 

ideas . Digital leadership (X3) is measured with 6 indicators that include awareness leadership to technology , 

strengthening understanding strategic , as well as support to digital transformation . Innovation capability (Z) is 

measured with 13 indicators which include dimensions product innovation , process innovation , organizational 

innovation , and marketing innovation . Organizational performance (Y) is measured with 6 indicators that 

include improvement productivity , efficiency service , quality service , safety patients , and experiences 

patientFormeasure indicator said , used Likert scale , which is effective in measure attitudes , opinions , and 

perceptions individual with five levels response . This method considered make it easier evaluation quantitative 

to the phenomenon being studied . 
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IV. RESULTS AND DISCUSSION 
Test results This based on on research data processing with use analysis Partial Least Square (PLS) 

with use Smart PLS software 3.0. As for based on hypothesis test results , obtained results as following : 

 

Hypothesis Test Results  
Hypothesis Study Coef . P-Values Information 

Influence Direct Effect 

H1: There is influence positive strategic agility towards 

organizational performance. 
0.230 0.036 Hypothesis Supported 

H2: There is influence positive organizational learning capability 

towards organizational performance. -0.062 0.419 Hypothesis 

Not Supported 

H3: There is influence positive digital leadership towards 

organizational performance. 
0.348 0.001 Hypothesis Supported 

H4: There is influence positive innovation capability towards 

organizational performance. 
0.381 0.001 Hypothesis Supported 

H5: There is influence positive strategic agility towards innovation 

capability. 
0.387 0,000 

Hypothesis Supported 

H6: There is influence positive organizational learning capability 

against innovation capabilities. 
0.166 0.014 

Hypothesis Supported 

H7:There is influence positive digital leadership towards innovation 

capabilities. 
0.420 0,000 

Hypothesis Supported 

Indirect Effect 

H8: There is influence positive strategic agility towards 

organizational performance mediated by innovation 
capability. 

0.147 0.011 Hypothesis Supported 

H9: There is influence positive organizational learning capability 

against organizational performance that mediated by 

innovation capability. 

0.063 0.042 Hypothesis Supported 

H10: There is influence positive digital leadership towards 

organizational performance mediated by innovation 

capability. 

0.160 0.001 Hypothesis Supported 

Source : Processed Data SmartPLS (2024) 

 

Based on hypothesis test results in study this , from a total of ten the proposed hypothesis , nine hypothesis 

stated supported ( significant in a way statistics ) and one hypothesis No supported . In more details discussion 

each the test results are as following 

 

Influence Strategic Agility Against Organizational performance at the Indonesian Army Hospital 

Test results hypothesis show that strategic agility influential positive and significant to organizational 

performance of the Indonesian Army Hospital. Findings This confirm that ability organization in respond change 

strategic in a way fast , flexible , and focused is factor important in increase performance institutions service 

health military ( Doz& Kosonen, 2020; Teece, 2023). In perspective dynamic capabilities theory , strategic 

agility viewed as ability organization For align , build , and configure repeat source Power strategic to maintain 

performance superior in dynamic environment (Teece, 2020) . Findings This in line with research by Clauss et al 

. (2021), Park et al . (2023), and Li et al . (2022) which shows that organization with level strategic agility tall 

own performance more Good through acceleration strategy adaptation and optimization source power . In sector 

health , strategic agility increase efficiency operational and quality service through innovation , empowerment 

employees , and utilization technology ( Karatu et al ., 2023; Hendra & Hanita, 2025). Therefore that is , 

strategic agility is determinant strategic in increase performance of the Indonesian Army Hospital. 

 

Influence Organizational Learning Capability Against Organizational performance at TNI AD Hospital 

Test results show that organizational learning capabilities No influential significant in a way direct to 

organizational performance . Findings This show that the learning process organization No in a way automatic 

produce improvement performance , because results learning Not yet converted become process changes , 

decisions strategic , or impactful innovation real . In perspective dynamic capabilities theory , organizational 

learning capability more appropriate positioned as capability supporters who provide a knowledge base for 

formation other capabilities that are more implementation (Teece, 2020). Findings This in line with Li et al . 

(2022) and Clauss et al . (2021) shows that learning organization influential to performance through mechanism 

No directly . In Indonesian Army Hospital practice , learning often stop at the stage administrative without 

implementation Because structure hierarchical organization and the existence of implementation gap between 

learning and its application (Wamba et al ., 2021). Therefore that , learning organization functioning as 

foundation strategic that requires conversion become innovation or other capabilities to impact performance . 
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Influence Digital leadership Against Organizational performance at the Indonesian Army Hospital 

Research result show that digital leadership influential positive and significant to organizational 

performance of the Indonesian Army Hospital. Findings This confirm that digital leadership is mechanism 

strategic bridging digital transformation with achievement performance organization (Nambisan et al ., 2020). 

Success performance No only determined not by technology , but by capabilities leadership in utilise technology 

in a way strategic and structured . Findings This supported by research by Verhoef et al . (2021), Kurniawati et al 

. (2023), and El Sawy et al . (2020) which shows that digital leadership increase efficiency operational , quality 

services , and pickup decisions . In the Indonesian Army Hospital, digital leadership also encourages change 

method work , improve collaboration , as well as reduce resistance to technology (Wrede et al ., 2020). With thus 

, digital leadership become factor key in increase performance organization . 

 

Influence Innovation Capability Against Organizational performance at the Indonesian Army Hospital 

Test results show that innovation capability influential positive and significant to organizational 

performance of the Indonesian Army Hospital. Findings This confirm that ability organization in produce and 

implement innovation in a way direct increase performance organization . In perspective management strategic , 

innovation capability is internal capabilities that integrate knowledge , processes, and resources Power For 

increase effectiveness operational and quality services (Vial, 2019). Findings This consistent with Verhoef et al . 

(2021), Appio et al . (2021), and Binsar et al . (2024) which showed that innovation is element key improvement 

performance organization . In framework Resource-Based View , innovation capability become source 

superiority competitive influences performance in a way directly (Barney, 1991; Grant, 1991). With Thus , 

innovation capability is determinant main in increase performance of the Indonesian Army Hospital. 

 

Influence Strategic Agility Against Innovation capability at the TNI AD Hospital 

Research result show that strategic agility influential positive and significant to innovation capability . 

Findings This show that ability organization in respond change in a way fast and flexible push strengthening 

innovation . In dynamic capability theory , strategic agility play a role in the sensing and seizing process that 

drives transformation through innovation (Teece et al ., 1997). Findings This in line with Cheng et al . (2020) 

and Alolayyan et al . (2022) which shows that organization with level high strategic agility own capability 

innovation more strong . In the Indonesian Army Hospital, strategic agility push development innovation 

procedural and service in a way sustainable without ignore structure organization military . Therefore that is , 

strategic agility is foundation important for innovation capability . 

 

Influence Organizational Learning Capability Against Innovation capability at RS TNI AD 

Research result show that organizational learning capability influential positive and significant to 

innovation capability . Findings This show that innovation develop through the learning process structured and 

sustainable organization (Zhang et al ., 2020) . Learning organization allows integration knowledge to in practice 

Work so that produce relevant innovation ( Kozcu& Özmen, 2023) . Findings This supported by Domínguez- 

Escrig et al . (2022), Berndt et al . (2023), and Hussain et al . (2023) which show that learning organization 

strengthen innovation . In the Indonesian Army Hospital, learning collective and sharing knowledge allows 

innovation integrated in system Work organization . With Thus , organizational learning capability is foundation 

main development innovation capability . 

 

Influence Digital Leadership Against Innovation capability at RS TNI AD 

Research result show that digital leadership influential positive and significant to innovation capability . 

Findings This confirm that innovation No appear from technology only , but triggered by capable leadership 

translate potential technology become practice Work real (Benitez et al ., 2022). Digital leadership form 

environment work that encourages creativity , collaboration , and data utilization in taking decision . findings 

This in line with perspective Resource-Based View and dynamic capability theory , which places leadership as 

capability strategic in push innovation (Barney, 1991; Teece et al ., 1997). The studies of Zia et al . (2024) and 

Öngel et al . (2023) showed that digital leadership strengthens culture innovative and accelerating transformation 

organization . With thus , digital leadership become catalyst main in increase innovation capability of TNI AD 

Hospital. 

 

Influence Strategic agility Against Organizational Performance Mediated by Innovation Capability at the 

Indonesian Army Hospital 

Research result show that strategic agility influential positive and significant to organizational 

performance through innovation capability . Findings This confirm that performance organization No only 

determined by speed response strategic , but by ability organization institutionalize response the through 

innovation . In context of TNI AD Hospital, innovation capability play a role as mechanism important to ensure 

that strategic adjustments are realized in solution innovative that improves quality service and efficiency 
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organization ( Manurung&Sudhartio , 2024). Findings This in line with Cheng et al . (2020) and Al- Nawafah et 

al . (2022) which shows that influence strategic agility to performance become more strong when mediated by 

innovation capability . In the Indonesian Army Hospital, strategic agility allows adjustment policy in a way fast , 

while innovation ensure impactful implementation real on performance . Therefore that , the relationship 

between strategic agility and organizational performance nature No directly and depends on innovation 

capability as capability intermediary . 

 

Influence Organizational Learning Capability Against Organizational Performance Mediated by Innovation 

Capability at RS TNI AD 

Test results show that organizational learning capability influential positive and significant to 

organizational performance through innovation capability as a full mediator . Findings This indicates that 

learning organization only impact on performance if succeed realized in form implemented innovation . 

Learning organization allows accumulation and distribution knowledge , but performance increase when 

knowledge the produce update real in services and work processes (Domínguez- Escrig et al ., 2022). In 

perspective management strategic , learning organization nature potential , whereas innovation nature actual . 

Without innovation capability , learning tend stop at an increase knowledge without produce change significant 

on the organization . Findings This in line with dynamic capability theory that puts learning as sensing and 

innovation as transforming that produces performance real (Teece et al ., 1997). Therefore that , integration 

learning and innovation become key improvement performance of the Indonesian Army Hospital. 

 

Influence Digital Leadership Against Organizational Performance Mediated by Innovation Capability at the 

Indonesian Army Hospital 

Research result show that digital leadership influential positive and significant to organizational 

performance through innovation capability as a partial mediator . Findings This show that digital leadership 

improves performance organization Good in a way direct and through strengthening capability innovation . 

Digital leadership play role central in direct utilization technology to have an impact real on performance 

through change method work , integration technology in services , as well as creation environment innovative 

(Mollah et al ., 2023). The role of mediation partial innovation capability show that digital leadership creates 

conditions that allow innovation develop and contribute to performance organization . Digital leaders encourage 

learning based technology , collaboration cross- unit, and experimental , so that organization capable change 

potential technology become innovation sustainable services and work processes (Purwanto et al ., 2025; Shin et 

al ., 2025). With thus , digital leadership become driving force main thing that strengthens connection 

innovation and performance of the Indonesian Army Hospital. 

 

V. DISCUSSION AND CONCLUSION 

KESIMPULAN 

Study This conclude that strategic agility , digital leadership , and innovation capability own influence 

positive and significant to organizational performance Indonesian Army Hospital, both in a way direct and 

through mechanism mediation . Findings This show that ability organization in respond change in a way fast and 

adaptive , supported by effective digital leadership , capable of increase performance organization especially 

when converted become implemented innovation . Meanwhile that is , organizational learning capability No 

influential in a way direct to organizational performance , however give contribution significant through 

innovation capability as a full mediator , that shows that learning organization new impact if produce innovation 

real in process and service . 

In addition , the results research also shows that strategic agility and digital leadership influential to 

performance through mediation partial innovation capability , so strengthen role innovation as mechanism 

strategic in increase performance organization . In general overall , research This confirm that innovation 

capability play a role as connector main ( strategic linking mechanism ) that transforms capability strategic and 

digital leadership becomes improvement performance organization House Sick an adaptive , efficient and 

sustainable military  

 

IMPLICATIONS 

Research result This give implications important for the head of the Indonesian Army Hospital in 

increase performance organization through strengthening capability strategic and innovation . Improvement 

strategic agility can done through strengthening ability strategic adaptation and flexibility allocation source 

power . Strengthening digital leadership need focused on utilization technology in a way strategic , encouraging 

change method work , and build culture Work digital- based and innovative . In addition , the development 

organizational learning capabilities need directed at implementation real in form innovation services and work 

processes . Therefore that , the increase innovation capability through strengthening culture innovation , learning 
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organization and utilization technology become key strategic in increase quality service , efficiency operational , 

as well as Power competitiveness of the Indonesian Army Hospital sustainable . 

 

VI. LIMITATIONS AND SUGGESTIONS 
Study This own limitations on the variables studied which only covers strategic agility , organizational 

learning capability , and digital leadership with innovation capability as a mediator against organizational 

performance , so that Not yet consider other possible variables influential . In addition , research This limited to 

the Indonesian Army Hospital so that generalization results study Still limited to context House Sick military . 

Therefore that , research furthermore recommended For add other relevant variables , expanding object study to 

type House Sick others , and develop approach further research comprehensive For strengthen results findings . 
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