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ABSTRACT : This Study Aims To Examine Whether There Is A Significant Influence Between Leadership, Work 

Environment And Innovative Work Behavior On The Performance Of The State Civil Servants. The Agency 

Studied Is The Fisheries Departement Of Pasuruan Regency. This Research Is Qualitative Research. The 

Sample Used Was All Employees, Not Only Permanent Civil Servants But Also Field Extension Workers At The 

Fishery Service Of Pasuruanregency Amounted 65 People. This Research Uses Simple Random Sampling 

Method. The Data Analysis Technique Used Is The Classical Assumption Test And Multiple Regression Test 

Using Eviews Version 3.1 And SPSS Version 22.00 Programs. This Study Obtained Results That There Is A 

Simultaneous Influence Between Leadership, Work Environmnent And Innovative Work Behavior On 

Performance, As Well As Influences Partially Between Leadership And Performance And Innovative Work 

Behavior Towards Performance While The Work Environment Does Not Have A Partial Effect On Performance. 
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I. INTRODUCTION 

Fisheries Departement Of Pasuruan Regency Is One Of The Government Agencies That Has The Main 

Task Of Organizing Government Affairs In The Field Of Maritime Affairs And Fisheries Based On The 

Principle Of Autonomy And Co-Administration. In Carrying Out Its Basic Tasks And Functions, The Pasuruan 

Regency Fisheries Service Must Be Able To Make And Determine Strategic Programs That Will Be 

Implemented To Solve Problems That Are Strategic Issues In The Field Of Marine And Fisheries In A Planned, 

Phased Manner And Have Clear Benchmarks And Performance Targets Through APBD Funding Sources.The 

Manager Is The State Civil Apparatus (ASN) In This Case The Staff Of The Pasuruan Regency Fisheries 

Service And The Field Extension Officers Involved In Providing Direction And Guidance In The Use And 

Development Of The Maritime And Fisheries Sector. In Addition, Those Included In The Management Are All 

Fisheries Business Actors, Namely Fishermen, Fish Cultivators, Fishery Processors And Marketers. 

Today, Employee Performance Is A Key Element For The Sustainability Of An Organization. Many 

Factors Determine Employee Performance Of An Organization, One Of Them Is Innovation. Rapid 

Technological Advances And High Levels Of Competition Demand Continuous Innovation, Which In Turn 

Will Improve Employee Performance In An Organization. From The Descriptions Above, The Author Tries To 

Focus This Research By Linking The Influence Of Leadership As An Independent Variable On The 

Performance Of The Fisheries Service In Pasuruan Regency As The Dependent Variable With Innovation As 

An Intervening Variable. Based On The Problems Found And At The Same Time To Focus The Discussion In 

This Research. 

The Purpose Of This Study Is To Analyze The Influence Of Leadership, Work Environment And 

Innovative Work Behavior Simultaneously And Partially On The Performance Of The Fisheries Service Of 

Pasuruan Regency. 

 

II. HEADING S 

1. Introduction 

1.1 Leadership 

 A Leader Has Intelligence, Responsibility, Healthy And Has Traits Such As Adult, The Freedom Of 

Social Relations, Self Motivation And Achievement Motivation And Human Relations Work Attitude.Many 

Factors That Can Affect Employee Performance Include Education And Training, Work Discipline, 

Compensation, Organizational Climate, Career Path System, Motivation, Leadership. In This Study Take One 

Of The Factors That Can Improve Team Work. From The Statement It Can Be Understood That The 

Recognition Of The Status Of Subordinates Appropriately And Professionally Attached To A Leader Concerns 
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The Extent To Which Subordinates Can Accept And Acknowledge Their Power In Carrying Out The 

Leadership. 

 

1.2  Work Environtment 

 Work Environment Is Related To Everything That Is Around The Work And That Can Affect 

Employees In Carrying Out Their Duties, Such As Employee Service, Working Conditions, Employee Relations 

Within The Company Concerned. Meanwhile, Indicators Of The Work Environment Are As Follows: Lighting, 

Air Temperature, Noise, Use Of Color, Space Needed, Job Security, Employee Relations. 

 

1.3 Innovative Work Behavior 

 Every Innovation Always Be Followed By A Change, Although In Every Change It Will Not Always 

Be Followed By The Emergence Of New Ideas, Which Positively Influence Changes, Development And 

Growth Of An Organization. There Is An Intersection Of The Area Between Innovation, Creativity, And 

Change, But Operationally Defines The Three As Having Real Differences (West, 1990).Forms Of Innovation 

Can Vary, Ranging From Minor Innovations To Innovations That Are Very Important. Innovation Can BeFound 

Starting From Only In The Form Of Administrative-Service Procedure Changes To Innovations That Occur Due 

To Technological Changes. 

1.4 Performance 

 The Performance Is A Part Of The Work Productivity Section, Productivity Comes From The Word 

"Productive". This Means Something That Contains The Potential To Be Explored, So That Productivity Can Be 

Said To Be A Structured Activity Process In Order To Explore The Potential That Exists In A Commodity Or 

Object. The Philosophy Of Productivity Can Actually Mean ―The Desire‖ And ―Effort‖ Of Every Human Being 

(Individual Or Group) To Always Improve The Quality Of Life And Livelihood. Performance Is The Result Of 

The Execution Of A Work, Whether Physical Or Material Or Non-Physical Or Non-Material. Performance Is 

The Output Produced By Functions Or Indicators Of A Job Or Profession Within A Certain Time. 

 

Picture 1:Research Model 

 
 

 

2. Hypothesis Development 

2.1 There Is A Simultaneous Influence Of Leadership, Work Environment And Innovative Work Behavior On 

The Performance Of The Fisheries Service Of Pasuruan Regency 

 There Are 3 Factors That Can Be Other Variables That Affect Performance In Addition To The Three 

Independent Variables Studied. Performance Is A Combination Of Three Important Factors Including The 

Ability And Interest Of A Worker, Ability And Acceptance Of The Explanation Of Delegation Of Duties And 

Roles, And The Level Work Motivation. These Factors Are Important Because A Job Is Not Easy To Solve 

Properly By Employees If The Level Of Employee Motivation Is Low, And Without Interest, And Does Not 

Have The Ability To Support The Work Of A Job. 
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2.2 There Is A Partial Influence Of Leadership, Work Environment And Innovative Work Behavior On The 

Performance At The Fisheries Departement Of Pasuruan Regency 

The Magnitude Of The Potential Of Natural Resources And The Diversity Of Human Resources In The 

Maritime And Fisheries Sector Requires The Dynamic And Innovative Role Of Its Managers In Utilizing And 

Developing These Potentials So As To Achieve The Development Of Marine And Fisheries Optimally Towards 

The Welfare Of Fisheries Communities In Particular And The Community Of Pasuruan District In General 

 

III. INDENTATIONS AND EQUATIONS 

1.  Research Methodology 

 The Type Of Research Used In This Research Is Explanatory Research. Researchers Used Data 

Collection Techniques Through Questionnaires, The Questionnaire In This Study Used Measurement 

Guidelines In A Likert-Line Scale Consisting Of 5 (Five) Answer Categories.Data Analysis Method Uses 

Classical Assumption Test And Multiple Linear Regression Test To Find Out The Model Or Form Of Influence 

Relationship Between Variables And To Know The Positive Or Negative Influence 

2. Population 

 The Population In This Study Were All Employees, Both Permanent Employees (Civil Servants) And 

Field Extension Workers At The Fisheries Service Of Pasuruan Regency, Amounting To 65 People. A Total Of 

65 Questionnaires Were Distributed To Employees At The Fisheries Service Of Pasuruan Regency. 

3.  Research Variable 

 In This Study There Are 4 Types Of Variables, They Are Independent Variables Namely Leadership, 

Work Environment, Innovative Work Behavior And Dependent Variable Namely The Performance Of The 

State Civil Apparatus. 

 

IV. FIGURES AND TABLES 

1. Instrument Test 

1.1 Validity Test 

Tabel 1: Validity Test Output 
V a r ia b l e R  C o u n t R  T a b l e V a l id i ty 

G K 1 . 8 0 9 . 2 4 0 4 V a l i d 

G K 2 . 7 9 1 . 2 4 0 4 V a l i d 

G K 3 . 4 5 0 . 2 4 0 4 V a l i d 

G K 4 . 5 9 9 . 2 4 0 4 V a l i d 

G 5 5 . 6 4 2 . 2 4 0 4 V a l i d 

G K 6 . 7 6 3 . 2 4 0 4 V a l i d 

G K 7 . 7 9 3 . 2 4 0 4 V a l i d 

L K 1 . 5 2 1 . 2 4 0 4 V a l i d 

L K 2 . 5 4 9 . 2 4 0 4 V a l i d 

L K 3 . 6 2 5 . 2 4 0 4 V a l i d 

L K 4 . 7 3 3 . 2 4 0 4 V a l i d 

L K 5 . 4 8 0 . 2 4 0 4 V a l i d 

I W B 1 . 6 4 7 . 2 4 0 4 V a l i d 

V a r ia b l e R  C o u n t R  T a b l e V a l id i ty 

I W B 2 . 6 5 2 . 2 4 0 4 V a l i d 

I W B 3 . 6 8 3 . 2 4 0 4 V a l i d 

I W B 4 . 7 1 0 . 2 4 0 4 V a l i d 

I W B 5 . 7 3 0 . 2 4 0 4 V a l i d 

I W B 6 . 6 9 7 . 2 4 0 4 V a l i d 

K 1 . 7 3 8 . 2 4 0 4 V a l i d 

K 2 . 7 0 3 . 2 4 0 4 V a l i d 

K 3 . 4 1 6 . 2 4 0 4 V a l i d 

K 4 . 6 6 8 . 2 4 0 4 V a l i d 

K 5 . 5 0 4 . 2 4 0 4 V a l i d 

K 6 . 5 6 3 . 2 4 0 4 V a l i d 

K 7 . 7 1 0 . 2 4 0 4 V a l i d 

 

From The Table Above, Each Questionnaire Instrument Used Is Right As A Tool To Measure Leadership, Work 

Environment, Innovative Work Behavior And Performance. 

1.2 Realibility  
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Table 2: Reliability Test Output 
V a r ia b e l C r o n b a c h ’ s  A l p h a Ni la i  Bata s Re l iab i l i t y 

G K 1 . 8 5 7 . 6 0 R e l i a b l e 

G K 2 . 8 6 2 . 6 0 R e l i a b l e 

G K 3 . 8 6 9 . 6 0 R e l i a b l e 

G K 4 . 8 6 3 . 6 0 R e l i a b l e 

G 5 5 . 8 6 7 . 6 0 R e l i a b l e 

G K 6 . 8 5 5 . 6 0 R e l i a b l e 

G K 7 . 8 5 3 . 6 0 R e l i a b l e 

L K 1 . 8 6 6 . 6 0 R e l i a b l e 

L K 2 . 8 6 5 . 6 0 R e l i a b l e 

L K 3 . 8 6 7 . 6 0 R e l i a b l e 

L K 4 . 8 6 2 . 6 0 R e l i a b l e 

L K 5 . 8 5 9 . 6 0 R e l i a b l e 

I W B 1 . 8 6 4 . 6 0 R e l i a b l e 

V a r ia b e l C r o n b a c h ’ s  A l p h a Ni la i  Bata s Re l iab i l i t y 

I W B 2 . 8 6 6 . 6 0 R e l i a b l e 

I W B 3 . 8 6 0 . 6 0 R e l i a b l e 

I W B 4 . 8 5 9 . 6 0 R e l i a b l e 

I W B 5 . 8 5 8 . 6 0 R e l i a b l e 

I W B 6 . 8 5 2 . 6 0 R e l i a b l e 

K 1 . 8 5 8 . 6 0 R e l i a b l e 

K 2 . 8 5 8 . 6 0 R e l i a b l e 

K 3 . 8 6 5 . 6 0 R e l i a b l e 

K 4 . 8 5 9 . 6 0 R e l i a b l e 

K 5 . 8 6 0 . 6 0 R e l i a b l e 

K 6 . 8 6 0 . 6 0 R e l i a b l e 

K 7 . 8 5 8 . 6 0 R e l i a b l e 

 

From The Table, The Reliability Test Results Can Be Seen That The Cronbach Alpha Value Of The Entire 

Questionnaire Item Instrument Is Above 0.6 Or Included In The Reliable Criteria. 

 

2. Classic Assumption Test 

2.1Multicollinearity Test 

Table 3: Multicollinearity Test Output 

 
 

It Can Be Concluded That The Regression Model Does Not Occur / Is Free Of Multicollinearity Or In Other 

Words The Model Can Be Used. 

2.2 Heteroscedasticity Test 

 

Table 4: Heteroscedasticity Test Output 

 
 

It Can Be Concluded That The Regression Model Does Not Occur / Is Free Of Heteroscedasticity Or In Other 

Words The Model Can Be Used. 

 

2.3 Autocorrelation Test 

Table 5: Autocorrelation Test Output 

 
 

It Can Be Concluded That The Regression Model Does Not Occur / Is Free Of Autocorrelation Or In Other 

Words The Model Can Be Used 
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2.4 Normality Test 

Table 6:Normality Test Output 

 
 

This Can Be Concluded That The Regression Model Does Not Occur / Is Free From Normality Or In Other 

Words The Model Can Be Used. 

 

2.5 Multiple Linear Regression Test 

Table 7: Summary Model Output 
M o d e l R R  S q u a r e A d j u s t e d  R  S q u a r e Std .  Error  O f The  Es tima te  

1 . 7 8 8 a . 6 2 1 . 6 0 2 . 2 5 0 7 1 

  

This Means That Around 62.1% Of The Performance Variables Can Be Explained By The Variables 

Of Leadership, Work Environment And Innovative Work Behavior While The Remaining 37.9% Are 

Influenced By Other Variables Not Examined In This Study. 

 

Table 8: Annova Output 
M o d e l  S u m  O f  S q u a r e s D f M e a n  S q u a r e F S i g . 

1 Re gr e s s io n 
Residual 

Total 

6 . 2 8 3 
3.834 

10.117 

3 
61 

64 

2 . 0 9 4 
.063 

3 3 . 3 2 3 . 0 0 0 b 

 

Table 9: Coefficientsoutput 
  

U ns ta ndar d iz ed  Coe f f ic ie nt s 
S t a n d a r d iz e d  Co e f f i c i e n t s   

M o d e l  B S t d .  E r r o r B e t a T S i g .   

1 ( Cons t a nt ) 

X1 
X2 

X3 

. 6 6 5 

.156 

.151 

.553 

. 3 5 7 

.057 

.082 

.085 

 

.224 

.172 

.598 

1 . 8 6 2 

2.731 
1.847 

6.478 

. 0 6 7 

.008 

.070 

.000 

 

Based On The Output Of Multiple Linear Regression Analysis, It Can Be Concluded That The Regression 

Equation Is: 

Y = 0.665 + 0.156X1 + 0.151X2 + 0.553X3 

3. Hypothesis Testing 

3.1 Simultaneous Test 

 

 Table 10: Simultaneous Test 
V a r i a b l e F - C o u n t S ig .  Va l S t a t u s 

L e a d e r s h i p ( X 1 ) 3 3 . 3 2 3 0 . 0 0 0 S ignf ica n t 

W o r k  E n v i r o n m e n t  ( X 2 )    

I nnova t i ve  Wor k  Be ha v io r  ( X 3)     
P e r f o r m a n c e  ( Y )    

  

 Based On The Output, It Can Be Concluded That The Simultaneous Test Between Leadership (X1), 

Work Environment (X2) And Innovative Work Behavior (X3) On Performance (Y) Obtained F Count 33.332 

More Than F Table 2.76 Or Significance Value 0.000 Less Than 0.05 Indicates That There Is A Significant 

Influence On Leadership (X1), Work Environment (X2) And Innovative Work Behavior (X3) On Performance 

(Y). 

3.2 Partial Test 

 

Table 11: Partial Test 
V a r i a b l e T - C o u n t S ig .  Va lue S t a t u s 

L e a d e r s h i p  ( X 1 ) 2 . 7 3 1 0 . 0 0 8 S i g n f i c a n t 

W o r k  E n v i r o n m e n t  ( X 2 ) 1 . 8 4 7 0 . 0 7 0 N o  S ign i f ic a n t 

I nnova t i ve  Wor k  Be ha v io r  ( X 3)  6 . 4 7 8 0 . 0 0 0 S i g n f i c a n t 

 

Partial Test Results Are Described As Follows: 

A. Partial Test Between Leadership (X1) On Performance (Y) Obtained T Count 2.731 More Than T Table 

Value 1.99714 Or Significance Value 0.008 Less Than 0.05 Indicates That There Is A Significant Influence 

Between Leadership (X1) On Performance (Y). 
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B. Partial Test Between Work Environment (X2) On Performance (Y) Obtained T Count Value 1,847 More 

Than T Table Value 1,99714 Or Significance Value 0.070 More Than 0.050 Indicates That There Is No 

Significant Effect Between Work Environment (X2) On Performance (Y). 

C. Partial Test Between Innovative Work Behavior (X3) On Performance (Y) Obtained T Count 6.478 More 

Than T Table Value 1.99714 Or Significance Value 0.000 Less Than 0.050 Indicates That There Is A 

Significant Influence Between Innovative Work Behavior (X3) On Performance (Y) . 

 

4. Discussion 

4.1 Hypothesis 1 Shows The Influence Of Leadership (X1), Work Environment (X2) And Innovative Work 

Behavior (X3) Simultaneously On The Performance (Y) Of The Fisheries Office Of Pasuruan Regency 

Factors Of Leadership, Work Environment And Innovative Work Behavior Are Important Because A Job Is Not 

Easy To Be Completed Properly By Employees If The Level Of Work Motivation Of The Employee Is Low, 

And Without Interest, And Does Not Have The Ability To Support The Work. 

4.2 Hypothesis 2 Shows The Influence Of Leadership (X1), Work Environment (X2) And Innovative Work 

Behavior (X3) Partially On The Performance (Y) Of Fisheries Service In Pasuruan Regency 

Determination Of Innovative Programs And Activities Will Not Be Carried Out Without The Role Of Agency 

Leaders.A Leader Is Very Influential In Shaping The Work Culture For Staff Contained In The Agency. In 

Accordance With The Results Of The Study, Leadership Influences The Performance.  

Coordination Between All Parties Related To The Development Of The Maritime And Fisheries Sector, Both 

With Related Institutions And With Fisheries Business Actors Is Very Necessary So That Strategic Programs 

Can Be Properly Planned And Realized With The Right Benefits And On Target. This Is What Triggers That 

The Work Environment Does Not Affects Performance Because The Main Task Requires To Work Outside The 

Office / Field. 

The State Civil Apparatus (ASN) In This Case Is The Staff Of The Pasuruan Regency Fisheries Service And 

The Field Extension Officers Involved In Providing Direction And Guidance In The Use And Development Of 

The Maritime And Fisheries Sector. The Manager Is All Fisheries Business Actors, Namely Fishermen, Fish 

Farmers, Processors And Marketers Of Fishery Products. This Dynamic And Innovative Role Is In Line With 

Research Conducted Where  Innovative Work Behavior Affects Performance. 

 

V. CONCLUSION 

Based On The Results Of The Analysis And Testing That Has Been Carried Out, The Conclusions Can Be 

Drawn From This Study: 

1.  There Is A Simultaneous Influence Of Leadership, Work Environment And Work Behavior On The 

Performance Of The Fisheries Departement Of Pasuruan Regency. This Is Indicated By The F-Count Value 

Of 33,323 With A Significance Level Of 0,000. 

2.  There Is A Partial Influence On Leadership On The Performance Of The Fisheries Service Of Pasuruan 

Regency. This Is Indicated By The T-Count Value Of 2.731 With A Significance Level Of 0.008. There Is 

No Effect Of The Work Environment Partially On The Performance Of The Fisheries Service Of Pasuruan 

Regency. This Is Indicated By The T-Count Value Of 1,847 With A Significance Level Of 0.070. And 

There Is An Effect Of Partial Innovative Work Behavior On The Performance Of The Fisheries Service Of 

Pasuruan Regency. This Is Indicated By The T-Count Value Of 6,478 With A Significance Level Of 0,000. 

 

Suggestion 

Based On The Research That Has Been Done,  Researchers Can Provide The Suggestions  As Follows: 

1.  The Agency Should Improve The Performance To Focus On Leadership That Are Appropriate To The 

Maturity Situation Of Subordinates. 

2.  The State Civil Apparatus (Asnshould Understand That The Goals Of The Agency Can Be Achieved Due 

To The Participation, Therefore Cooperation And Mutual Assistance Is Needed Among Colleagues To 

Overcome Any Existing Problems. Thus, A Good Team Work Will Be Formed And In The End The 

Achievement Of Agency Goals Will Be More Easily Achieved. 

3.  The Researcher Should Further Add To The Research Subject, So That The Results Obtained Are 

Increasingly Valid And Increasingly Give A Positive Contribution To The Relevant Agencies / Companies. 
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